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Annual Report of 2023 

St. Paul’s Episcopal Church, Steamboat Springs 
 

Rooted in Love; Growing in Faith 
 

Dear People of St. Paul’s,  

The pages of this document contain a snapshot of St. Paul’s ministry in 2022, glimpses of our 

participation in God’s mission in this community, and some silhouettes of images we see 

emerging before us. We have assembled them for two reasons:  

• To better communicate with all our members – near and far – the extent of our response to 

the Holy Spirit’s direction among us, so that  

• We may capture qualitatively and quantitatively a picture of who we are and who we are 

becoming, to better discern who we are called to be.  

Contributors to this report include many of you – lay participants in the life and worship of St. 

Paul’s who have responded to the Spirit’s urging to lead, coordinate, direct, guide, inform, 

mentor, and support ministries which give us life and provide life to the world. Some of you 

have been serving in this capacity for many years, while others of you have recently leaned in, 

bringing new ministries, resurrecting dying ones, and continuing established ones with 

faithfulness and excellence.  I am grateful for your leadership, both for the work you have done 

and are doing, and for your example as encouragement to us all to give of our resources 

towards the fulfillment of God’s Kingdom. 

We have much to celebrate from 2022, and much by which to be encouraged. As we look 

towards the year ahead, we also have much opportunity to grow and flourish in our mission and 

ministry, along with all the challenges that come with this growth. My hope, as we read through 

these pages, is that we all may see Christ at work among us, hear where Christ is calling us to 

action, and respond with the gifts Christ has blessed us with to make his name known.  

In Jesus Name, 

 

The Rev. Catie Greene 
Rector 
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AGENDA 

 

Opening Prayer & Call to Order    The Rev. Catie Greene 5 min 
 
Ratification of Amended By-Laws   The Rev. Catie Greene 5 min 
 
Approval of 2022 Annual Meeting Minutes       The Rev. Catie Greene 5 min 
 
Leadership Liaison Report     Dave Kinnear & Tracy 10 min 
           Detwiler 
 
Facilities Liaison Report     Duane Erwin & Dana 10 min 
           Patten 
 
Finances Liaison Report     Bill Murray   10 min 
 
Genesis II Renewal Project report   Ian Engle   10min 
 
2023 Budget Presentation     Lisa Schmierer  10 min 
 
Vestry Nominations & Election    The Rev. Catie Greene 5 min 
 
Rector’s Report      The Rev. Catie Greene 10 min 
 
Thank you’s       The Rev. Catie Greene 5 min 
 
Closing Prayer       Dave Kinnear  5 min 
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Church Membership and Voting Eligibility 

 
There is one essential category of membership in the Episcopal church - that of baptized member. 
The canons say that to be a baptized member, one's baptism must be recorded in the Church. (Thus, 
one could be baptized but not considered a baptized member of the Episcopal Church if that baptism 
is not recorded in the Episcopal Church.)  
 
Within that category of "baptized member" one may also fall under the following subcategories:  

• a communicant (having had spiritual or physical communion in this Church at least three 
times during the preceding year);  

• in good standing (meaning that "for the previous year [the person has] been faithful in 
corporate worship, unless for good cause prevented, and ha[s] been faithful in working, 
praying, and giving for the spread of the Kingdom of God");  

• a confirmed (or received) member (meaning that the person has had a laying-on of hands 
by a Bishop of this church through 1. adult Baptism, 2. Reaffirmation of adult Baptism, 3. 
reception in this Church as a baptized person who has had the laying on of hands by any 
Bishop in historic succession (ex., confirmed in the Roman Catholic Church or ELCA), or 4. 
being confirmed or received as a baptized person, such confirmations and receptions being 
required to be recorded in the Parish Register;  

• an adult member, stated to be someone aged 16 or over. Of note is the practice, usually 
codified in diocesan canons and/or parish bylaws, of requiring vestry members to be adult 
members aged 18 or over for purposes of legal competency in the making of contracts and 
such. For St. Paul's, the canons say merely "adult" - it is our Bylaws that require the age of 18 
for vestry membership. (According to our Bylaws, adult members aged 16-17 may vote in 
parish-wide meetings but not serve on the vestry.)  

 
One’s baptism is originally recorded in the church register at which the baptism took place, and 
one’s confirmation is recorded in the register in the church of which the confirmand was a member 
at the time of their confirmation. If and when people move to a different church community, they 
are responsible for transferring their membership records, and the new church community is 
responsible for instructing them in this process. We, at St. Paul’s, have faltered in these 
responsibilities over the years, leading to inaccurate record keeping. Consequently, we may have 
recorded in our database acknowledgement of one’s baptism and confirmation, without actually 
possessing the letters of transfer confirming them. We may also have an awareness of one’s 
baptism, but no record of it in our database or otherwise. This is a situation we share with many 
Episcopal churches, and many of the folks that currently make up our church community can trace 
back three or more church changes before locating their original records. In addition, there are some 
in our congregation who are active in two congregations, or whose baptism records just can’t be 
located, adding an additional level of complexity to our record keeping.  
 
In preparation for our Annual Meeting, to assess eligibility to vote both on the proposed 
amendments to our current by-laws, and within the meeting itself, the Rector has  
taken steps in good faith, if not canonical practice, to identify the voting membership. 
Utilizing St. Paul’s database, the Rector has identified adult communicants in good standing 
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with St. Paul’s. Where we have baptism and confirmation records, we have indicated this 
next to their names. Where we are missing record of baptism and/or confirmation or 
reception in the Episcopal Church, we have requested individuals to please either confirm or 
update our records. When finalized, this list will be presented and utilized for voter eligibility 
at the Annual Meeting.  
 
In addition, there will likely be two classifications of voter eligibility at the Annual meeting – 
one to vote on the proposed amendments to the Bylaws, which vote has to be conducted 
according to those Bylaws, and one that will exist if those amendments are passed. Our 
current Bylaws from 2007 state that “No member shall be qualified to vote at any meeting of 
the Church unless that member is a confirmed adult communicant of this Church in good 
standing, as shown by the Parish Register, and a regular contributor.” This means that only 
those St. Paul’s members identified as confirmed, adult, a communicant, and in good 
standing with St. Paul’s are eligible to vote on the proposed amendments to the by-laws.  
 

The amended Bylaws, if passed, will provide that “No member shall be qualified to vote at any 

meeting of the Church unless that member is an adult communicant in good standing of this 

Church as recorded in the Parish Register,” removing the requirement of confirmation. 

Therefore, all identified persons meeting these criteria will be eligible to vote during the 

Annual Meeting, should these amendments be ratified at the start of the meeting. 
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Rector’s Report 
The Rev. Catie Greene 

 
“And I pray that you, being rooted and established in love, may have power, together with all the Lord’s 

holy people, to grasp how wide and long and high and deep is the love of Christ, and to know this love 

that surpasses knowledge—that you may be filled to the measure of all the fullness of God.” – 

Ephesians 3:17-19 (NIV) 

Rooted. Established. Fixed. St. Paul’s has been ministering in the name of Christ’s love for 110 years in 

the Yampa Valley, through transitions of all kinds of shapes and sizes. As we enter into a new year, we 

do so deeply nurtured by our Christian tradition and practice, having faithfully stewarded the generous 

resources of our community. The time ahead promises continued growth, building upon the gifts of 

today to become gifts for tomorrow. It is a faithful journey, one not so much focused on projects, but 

on practice. A practice of building up, reaching out, and renewing our identity as a community 

providing a pathway to deeper relationship with God in Christ. Rising. Branching. Growing. 

 
These are words I wrote in August of 2022, about a month before the start of my sabbatical, as I 
worked with our Stewardship Team in creating St. Paul’s Stewardship campaign. In reviewing them 
today, they ring as true as they did eight months ago. 2022 was a unique year in terms of my ministry 
with St. Paul’s. In anticipation of my sabbatical, much of my time and energy  was invested in 
working with others in strengthening and solidifying the foundation and framework to conduct the 
various ministries of the church. The pages of this report packet speak to the amazing ministry we 
accomplished, as a result of this investment and commitment by so many. Some of the greatest 
achievements and celebrations of 2022 that I add include: 
 
Leadership 

- The hiring of Vincent Johns-Lee as St. Paul’s Music Minister. Vincent is an accomplished 
musician and is well versed in church music direction. He is also particularly gifted in growing 
and empowering a choir in technical skill and spiritual depth. 

- The hiring of Nicole Hickory as our Children’s Ministry Coordinator. After a lengthy 
discernment period, Nicole felt called to step into this role on a trial period starting in 
September 2022. Upon my return from sabbatical, she confirmed her sense of call to this 
position for the foreseeable future and I gladly welcomed her leadership. She is 
extraordinarily gifted in ministering to children and families where they are, and identifying 
and applying the resources to guide them in their spiritual journey.  

- Creating a full-time position for June O’Neill as both the parish administrator and parish 
bookkeeper. St. Paul’s has utilized three bookkeepers in two years, creating extra work and 
challenges for our Finance Team in stewarding our financial resources. June’s leadership, as 
well as the excellent work of our other financial leaders has helped to establish a clear and 
comprehensive accounting of St. Paul’s finances. June also provides a consistent point of 
connection and communication among the ministries of St. Paul’s. 

- The Vestry’s identification and creation of a comprehensive chart of work to better address 
their responsibilities in the governance of the church body during my absence. I am incredibly 
grateful to Senior Warden, Molly Rafael, for her leadership in creation and execution of this 
project, providing clarity and confidence for parishioners and staff alike in a time of 
transition. 
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- The hiring of Nesar as the Video Technician for livestreaming and recording our Sunday 
services. His background and experience in working in communications in Afghanistan are 
excellent gifts in running and growing our technical offerings at St. Paul’s 

- And although technically a hire in February of 2023, we completed our staff search by hiring 
William Nelson as our Audio Technician. William also works for a local radio station as both a 
technical leader, and radio voice and personality. Vincent is already trying to recruit him to 
the choir. 

We first identified the desire and need for many of these staff positions in the beginning of 2020, 
and actually embarked on a search for the music ministry position just a few weeks before COVID 
closed everything down. We then identified additional staffing needs as a result of COVID and our 
ministry adaptations, so the accomplishment of these tasks is a huge step forward in St. Paul’s 
desired growth. This growth is made possible by the commitment and dedication of St. Paul’s 
volunteer ministers who directed these ministries during our search, and provided grounding 
guidance in the transition to new leadership. Special thanks to Dr. Jo Anne Grace for her musical 
leadership, Rick and Elsie Wodnik in their creation and execution of our live stream offerings, and 
the many others who ministered to children and assisted in the various search processes.  
 
Community 

- 2022 provided the re-engagement of St. Paul’s in some of its favorite community events, 
including the Easter Festive Fellowship time and Children’s Egg Hunt, and the always exciting 
4th of July Hot Dog Extravaganza. These proved to be joyous events for both the organizers 
and the participants, renewing old relationships and starting new ones within the parish 
community and the community at large. 

- The ongoing work and discernment of the Genesis II team and the Outreach Team of 
exploring and establishing relationships with the broader community. One relationship that 
took root and began growing is that of St. Paul’s with Steamboat Mountain School. 
Neighbors for years, the transitions taking place in both of our communities created and 
opportunity for greater mutual support and collaboration. We look towards building on this 
in 2023 in our shared value of service to the community, especially in intergenerational 
relationship and growth. 

 
Worship, Prayer, and Formation 

- My sabbatical time provided an opportunity to include new leadership in worship, prayer, and 
formation. Both interim rectors, The Rev. Bonnie Spencer and The Rev. Will Fisher, provided 
fresh perspectives in preaching and worship leadership, as well as in the formation offerings 
they led during their time with St. Paul’s. 

- The Daughter’s of the King took a greater leadership role in prayer and pastoral care for the 
community at large, working with the interim rectors to provide spiritual strength and 
sustenance to those who are suffering. 

- I once again utilized the worship resources of A Sanctified Art in our engagement in Lent. 
These resources, customized to our current context, provide a contemporary richness to the 
beautiful tradition of our liturgy that speaks to long timer and newcomer alike. 

 
2022 marked a time of renewal for me and for St. Paul’s. Our slow emergence from the pandemic of 
COVID, frustrating as it can be, has allowed for clear discernment and steady growth in our mission 
and ministry. My time away from the responsibilities of parish leadership provided me much needed 
rest and confirmation in my call to ministry with St. Paul’s to continue to create pathways and 
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facilitate journeys into deeper relationship with God in Christ. It also provided clarity as a parish 
around the importance of fostering relationships of mutual need and benefit, within and without the 
church community, in the execution of our mission. And we are already beginning to see the growth 
from this work: 

- in the inclusion of children and families from St. Paul’s and beyond in our children’s ministries 
- in the incorporation of new choir members and new participants in the life of the church 
- in the collaborative provision of Parents Night Out with Steamboat Mountain School 
- in the use of the Original Stone Church in hosting various small groups for music, study, and 

community gatherings 
-  

As we look to 2023, my work will focus on engaging the Vestry in strategic discernment and direction 
to further this growth. We will examine and revise our governance structures to both better ground 
ourselves in our rich Episcopal tradition and poise ourselves for reaching out and engaging an 
unchurched population. I will continue to explore and create opportunities for our parish resources 
to serve as invitational touchstones to the spiritually curious and faithfully grounded alike. I will pick 
back up the project just barely started in 2020 in studying our patron saint, Paul, learning more about 
his missionary teachings in his context and applying them in ours, culminating in a pilgrimage to 
Greece and Turkey, following in the footsteps of St. Paul sometime in 2024. Going deeper, branching 
farther, building upon the abundant gifts of our community, to grow community abundantly. 
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Senior Warden’s Report 
Molly Raphael 

 
Vestry year 2022 was a year of expected and unexpected challenges! While the Vestry was small in 

number, we worked together to follow in the footsteps of Christ to serve St Paul’s to the best of our 

abilities.  

In anticipation of Catie’s planned sabbatical, we scheduled a retreat shortly after the annual meeting 

to identify the tasks that needed to be addressed so that during Catie’s time away St Pauls’ would 

continue to grow and prosper. In the months preceding Catie’s departure, the Vestry worked 

tirelessly to complete the long list of tasks!  My personal commitment was to work hard and engage 

others to help St Paul’s be a vibrant and strong church so that upon Catie’s return, she would be able 

to “hit the ground running” and seamlessly resume her duties.  Based on feedback from many of 

you, we accomplished our goal. 

Another goal was to identify and strengthen communication opportunities so that as a Parish, we 

would stay connected and well informed. We prioritized “church to congregation communication” 

by inviting ministry leaders and volunteers to write the weekly Epistle and E-News. We tried to 

enlarge the breadth of information on the St Paul’s website, the E-News and the Sunday Bulletins. 

We worked to reach out to newcomers to our church and developed a welcoming “Newcomers” 

Letter that is sent to folks new to St Paul’s.  

Often the strength of a church is impacted by contributions made by parish volunteers. Recognizing 

the importance of volunteers and the need to recruit more volunteers, this year during our 

Stewardship Campaign, we focused on ministry leaders and teams and invited the congregation to 

become involved in one of the many St Paul’s ministry groups. The descriptive Ministry brochure was 

completed and is available in each pew.  

A priority was to strengthen fellowship opportunities and to build on the compassion we feel for 

one and other. Monthly Mingles for women returned in the fall and were well attended. Several men 

began to meet weekly at The Egg simply to share St Paul’s related fellowship and to build 

relationships.  

Many of you and the Vestry too were committed to strengthening our music and children’s 

programs. With the dedicated support of many volunteers as well as help from the spirit above, 

Vincent and Nicole started to effectively serve St Paul’s at the end of summer.  Words cannot 

express the gratitude we have for Joanne Grace whose help and music leadership were fortifying 

during the search for a Music Director.   

It was thrilling to see the choir grow, the breadth of our music offerings expand and to see the 

smiles on the faces of those of us who sit in pews as the choir sings and the sounds of comforting 

church music fill the air. In case you haven’t heard, plans are now underway for a children’s choir 

during Easter! 
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It was inspiring and fun to see the children gather at the altar when in September the Sunday 

children’s sermons began. It was thrilling to hear the sounds of the children’s voices in the monthly 

evening programs and to see their special Advent pageant. It was uplifting and reassuring to 

welcome parents back into our church community. It was exciting to participate in the first Parents 

Night Out Evening coordinated jointly by Nicole and the Genesis Team. Children from St Paul’s, the 

broader community and the Steamboat Mountain School participated in this special opportunity so 

their parents could engage in their own activities while knowing their children were enjoying arts, 

crafts, food, music and fun under the supervision of St Paul’s volunteers.   

Administratively there were challenges-some of them totally unexpected- that required hours of 

time to resolve. Many involved maintaining our aging church facility. While the Jr Warden has 

mentioned some of these, learning that our dated fire alarm system was not performing as expected 

and required updating in both equipment and management was an expensive and time-consuming 

surprise. Since our physical plant is shared with the Steamboat Mountain School, sometimes we 

need to jointly address issues with the school. Together we problem-solved on shared costs and 

contractual obligations related to purchasing a new Life Safety System. Our relationship with the 

school is stronger than ever, we are good neighbors and support each other in various ways. 

Throughout the summer and into late fall, because the school’s new classroom building in the alley 

fell behind schedule, students used St Paul’s  space for regular classroom activities. Some parents 

and students weeded the garden in the courtyard and planted flower bulbs. Soon we will work 

together to address problems with the exterior shared door locks. Schools are faced with relentless 

pressure to provide a safe and secure environment and proper locking systems are crucial. Since St 

Paul’s and Steamboat Mountain School are physically connected we need to work together to 

assure the school and St Paul’s to have a safe environment.  

We created various work groups to address ongoing concerns. Of note are the Memorial Garden and 

Insurance workgroups. It is important to adequately fund the Memorial Garden and maintain a 

serene place for others to visit and reflect. A workgroup is revising the internment polices and 

contracts and also addressing funding for landscaping. With rising property values especially related 

to the Rectory, we created an Insurance workgroup to review current insurance coverage for the 

church and the rectory. Our insurance representative from Church Insurance Company traveled to 

Steamboat to spend the day with us so that we could determine next steps. Valuations were 

increased and coverage adjusted to minimize financial risk to St Paul’s.  

Another small group continues to finalize renovations to the OSC (Old Stone Church). The arrival of 

60 chairs expands the potential use of the OSC.  Since a review of our building use and rental 

contracts was over-due, this workgroup has taken on the challenge to update these contracts. 

Recognizing the historic value of the Old Stone Church, a mission statement will be developed so 

that users of the building will be consistent with our overall mission.  
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The support of the two Interim Rectors was invaluable.  Bonnie, especially, maintained a strong 

presence and provided useful input that helped Nicole develop the Children’s ministry. She also 

helped us to better understand the Episcopal Church’s requirements for Safe Church credentialing 

for our members who assist vulnerable populations within the church such as children, the elderly, 

the handicapped and others.  St Paul’s had fallen behind in applying and adhering to the Episcopal 

Church requirements and we have been told that we need to do better. Bonnie also helped the 

Vestry comply with the requirements of the Lilly grant regarding planning and values important to 

the church as we move forward.  

There is much more that I can say about the work and support of the Vestry and of the congregation 

in the past year. There are many that deserve praise, heartfelt thanks and recognition for tirelessly 

contributing time, energy and ideas. You have helped us examine pastoral care needs, mission and 

outreach to the external and internal community, formation needs and wants as well as many other 

things. Together, we supported and strengthened our beloved church and I thank you for your 

support of me during this past year. While I looked forward to another year on the Vestry as Sr 

Warden, Catie prefers new leadership and I need to abide by her choice. My wish for St Paul’s is that 

it remains strong, relevant and visible in delivering its spiritual message to our internal community 

and beyond. Please remember that all Vestry meetings are open and you have standing invitation to 

attend.  

From the BCP: Teach us in all things to seek first your honor and glory. Guide us to perceive what is 

right, and grant us both the courage to pursue it and the grace to accomplish it; through Jesus 

Christ, our Lord. Amen.  
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Junior Warden’s Report 
Duane Erwin 

 
Many committees and duties fall under the purview of Jr. Warden. 

Memorial Garden, Old Stone Church renovation, grounds maintenance contracting, insurance, life 

safety, building space usage, and building maintenance oversight. 

Much of this work is made easier because it is done with the help of the many volunteers who make 

up the various committees and because of the work done by our Building Manager.   

Louie Pabon has for the past several years been our Building Manager and has done an outstanding 

job keeping the physical facilities we use weekly and daily in good repair. We all owe him a great deal 

of appreciation. Louie has resigned the Building Management position and we have hired a new 

Building Manager, Brian Hickory, who’s contract started January 1, 2023. We are happy to have him 

in this position and look forward to working with him. 

Many of you know that we have established a Memorial Garden Committee that is reviewing issues 

related to landscaping, internment procedures, garden maintenance, memorial services, etc. The 

group is still meeting to work out details, but I think we will have a well-organized and sustainable 

plan very soon.  

The Old Stone Church Interior Committee is working toward new lighting and ceiling fans for the 

OSC. The floors have been completely repaired and we have 60 new chairs for use in that space. 

A bathroom flood caused damage to the hallway flooring and walls this summer. A new vinyl 

laminate flooring is already in place and looks very good. The drywall has been repaired and be 

painted. 

Many of the spaces in the church have been cleaned out and are usable now. The OSC basement 

area and the nursery have both been cleaned out and looks much more spacious and cleaner. 

One of our largest projects this year was on the exterior of the church. The church and the 

Steamboat Mountain School had the exterior stucco repaired and painted. Areas of the exterior 

stucco were deteriorating badly and needed patching to prevent moisture penetration and 

structural deterioration. Once the patching was finished the building was painted with elastomeric 

paint which also helps to fill any small cracks. The new color matches the original color perfectly.  

One of the largest projects currently going on is the update, expansion and improvement of the fire 

alarm system, which involves the addition and replacement of several sensers and audio/visual alarm 

units, as well as improved monitoring and management of the system. This is being done in concert 

with the Steamboat Mountain School and will be completed soon.   

I am happy to say that our work with the Steamboat Mountain School on several projects this year 

has been very fruitful and has encouraged an increased feeling of care and neighborliness between 

the church and the school.  

I am thankful to St Paul’s for the opportunity to serve a church family that I love and care for and 

whose presence in our community is relevant, loving and Christ like.  
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Flower Guild Report 
Sandy Schwindy 

 
The Flower Guild is comprised of a very talented group of people.  They volunteer their time, 

emotions, and talents to re-fresh the flower offerings on a frequent basis.  They respond to special 

requests for weddings and memorial services and also holy days such as Palm Sunday.   

The Guild is always looking for fresh ideas and people to make those ideas happen.  One thing you 

NEED to know is that none of the Guild members are professionally trained.  They are learning on 

the job and appreciate all the comments and recognition they receive.  Many people research 

flower arrangements on the internet; others are naturally gifted; and some are just learning the 

art!  Some don’t live here full-time and volunteer when they’re in town! 

Sandy Schwindy has been the leader and coordinator of the Guild for some time.  She is now 

passing the baton to Heidi Goodhart, although Sandy remains a dedicated and active member of 

the Guild.   

 

Lay Liturgical Ministry Report 
Jim DeFrancia 

  
Lay Ministry exists to support our Liturgy, which is defined by Webster as “the prescribed form for a 
religious service.” More solemnly, Liturgy is the ritual of the worship…the customary rite, and our 
ritual is a form of both prayer and connection.  Prayer in actively assisting celebration of our faith 
with our brothers and sisters; and connection to those of the faith who worshiped before us, in the 
same way, over centuries. 
  
Participating in the liturgy – the ritual – offers a deeper sense of prayer and connection than just 
attendance.   Whether as a Verger/Acolyte, or a Reader, or an Usher….all contribute to the ritual; all 
are important; all are needed for the liturgy; all contribute to the prayerful participation of those in 
attendance.  Hence liturgical service is itself prayer, and a manifestation of the faith. 
  
Over the past year we have been able to satisfy our Lay Ministry needs, but that is because of the 
generous and dedicated participation of the FEW that provide such service.  My own role has been 
focused on insuring that we schedule these volunteers with appropriate   distributive sharing of 
service times, and adequate notice of their assignments. 
  
The importance of Lay Ministers cannot be overstated. We all see these volunteers every Sunday, 
and they are clearly needed. 
  
To that end, volunteers for service in our religious services are welcomed, and, in fact, requested.  
Joining in the ritual actively is adding to one’s own prayer and one’s fellowship connection….it is a 
wonderful personal experience.  And the tasks are actually not complicated at all.  So please contact 
me or Reverend Catie if you can assist us. 
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Daughters of the King Report 
St. Clare's Chapter 

Kari VanValkenburg 
 
 
The Daughters of the King had a successful year of prayer, service, and evangelism. Marty 

Rotz-Kilhefner served as our President. Elsie Wodnik is serving as the regional coordinator for 

Daughters at Large (Daughter's without a chapter).  We met monthly during the last year for 

morning or evening prayer, a light meal, a short business meeting, and program. This past 

year, we have been studying women of the bible, choosing a new woman for each meeting. 

For the first two months of Rev. Catie's sabbatical, Rev. Bonnie Spencer served as our interim 

rector, and she joined our DOK meetings as a spiritual leader as well. We celebrated a Day of 

Silence for our March meeting during Lent.  

Along with Lift Up, the DOK coordinated our annual Bags of Blessing Easter Dinner 

donations. Thanks to the generosity of St. Paul's congregation, many dinners were provided, 

and every family that requested a dinner, received one. The Daughters provided dinner for 

Sk8 church on a quarterly basis, supporting that ministry and after-school program. Several 

Daughters were able to attend an All Saints Day Celebration at a statewide event in Denver, 

and our chapter renewed our vows at St. Paul's on November 6th. We joined St. Paul families 

this Advent with a wreath making activity night.  Additionally, we hosted our annual Advent 

Tea and cookie exchange, which seemed to be enjoyed by all the ladies who attended. We 

look forward to another year, and a possible discernment class for new members.  

 

 

 

Hospitality Report 
Louise Wu 

 
One of the tenets of the Church is hospitality particularly to the stranger. One of the ways we 
provide hospitality is on Sunday morning where we all become strangers no more.  We provide good 
food and drink along with a way to welcome everyone both the new and the familiar. 
 
Being a member of the hospitality team includes providing food, making coffee and heating hot 
water for tea. You help set up and cleanup with one or two other members usually only once a 
month or every two months. It is a great way to get to know other members of the group. It is a way 
to be welcoming to the whole congregation.   
 
I would like to thank all the wonderful people who make Sunday Hospitality happen.  We have come 
back from COVID with coffee, tea and good things to eat after church.  Whether it is only two people 
or three people there is always something the share.   This is what Hospitality is all about. 
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Outreach Team Report 
Sally Hertzog 

 

The Outreach Team has been busy this year!!  Not only has the Team grown in number, but in 

service.   

Our Card Ministers are busy writing cards to those with a birthday, illness or grieving the loss of a 

loved one.  Team members have organized ongoing service projects such as food drives for Lift-Up, 

meals for Sk8Church, and grocery gift cards for United Way.  Collaborating and building connection 

with community nonprofits is important to the Outreach Team. 

One-time service included Grub Hub cards for residents impacted by the Marshall Fire, a scrumptious 

breakfast for teachers and staff returning to school at the Steamboat Mountain School, and 

assembling and delivering Valentine Bags to various parishioners.   

The Team members and parishioners have stepped up to help those in our congregation needing 

assistance with chores, rides or meals, etc.  Also, various local organizations received financial 

donations; Integrated Community, Employee Appreciation Fund at Casey’s Pond, United Way, and 

SK8Church. 

The new year of 2023 may bring additional service and outreach - the formations of a Eucharistic 

Ministry, a mission trip, as well as intergenerational activities are possibilities. 

Do you have an idea of Service for St Paul’s?  Please talk to one of the members.  Or better yet, come 

to a meeting on the third Wednesday of each month at 11:30 in the church library. 
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Genesis II Report 
Ian Engle 

 

The Genesis II Revision and Renew Covenant for the Practicing Community is a journey of 

discovery facilitated by The Episcopal Church for congregations seeking to grow in 

faithful presence. The purpose is to bring our gifts, skills, and talents into intentional 

engagement outside our congregation and be in relationship with our broader 

community. Our team members have been Rick Wodnik, Louise Wu, Rebecca Gould, Molly 

Raphael, myself (Ian Engle), Ken Cannon, and Reverend Catie. Efforts thus far have built 

upon the strengths of our choir, hospitality and recent children’s ministry engagement as 

we continue developing relationships outside the walls of the church, in whatever form 

that takes. We have done this with projects called ‘90 Day Micro-Strategies’, whereby we 

enter potential opportunities with faith in our mission and a spirit-guided innocent 

approach.  

We are currently focusing our efforts on strengthening the connection between St. Paul’s 

and the Emerald Campus of Steamboat Mountain School. We hosted a Parent’s Night Out 

in mid-December that was open to children of the parish, students of Steamboat 

Mountain School and others, including staff and volunteers. The event was well attended, 

both in the number of children and in the volunteers from St. Paul’s. Our plan moving 

forward is to host another Parent’s Night Out on Saturday, March 25th, with activities, 

pizza, a movie and more opportunity for participants to share what we all bring and are 

proud to offer as members of an interdependent community. Our objective is simply to 

broaden the relationship between the church and SMS in an intentional way, and see 

where that leads.  

Genuine raw fellowship is refreshing and sometimes requires an uncomfortable space 

without clear direction. It is in these spaces where the Spirit is loosed to lead. Exploring 

and developing the relevance of St. Paul’s for future generations requires feeding 

curiosity and challenging our comfort zones. With Genesis II we have begun what will be 

an ongoing journey for St. Paul’s of adapting and adjusting to the needs and interests of 

our neighbors through innovative ways to connect. We are coming together with 

integrity and being here for each other in practice, the Way Jesus teaches us, with 

thoughtful, compassionate and considerate attention. We are honored and excited to 

have begun this pilgrimage of connecting with our neighbors in a meaningful and valuable 

manner as demonstrated by the love of Christ and guided by the Holy Spirit with awe and 

respect for the Almighty.  
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Children’s and Family Ministry Report 

Nicole Hickory 

 

Greetings from the Children and Families Ministry (CFM) side of things! I would like to open this 

section in gratitude. I’m deeply grateful for the numerous folks in our community who have reached 

out and freely given so much of themselves to support CFM here at St. Paul’s. We all know the 

saying that it takes a village. From my standpoint, our St. Paul’s village is an open and generous one. 

I am so grateful to have been so warmly welcomed here. In the following report I would like to give 

you a glimpse of where we are and where we might be headed in 2023. 

I started as the Coordinator for CFM in the end of August 2022. In this short time, we have seen so 

many wonderful things happen. I truly believe all of these rooting spaces are growing because of the 

many generous ways in which you give. From brainstorming, planning, volunteering, preparing food, 

troubleshooting, cleaning, and teaching you have prepared the way for children in our community to 

find a home. You dearly love this church and give in ways that ministries such as CFM have the 

nurtured soil to flourish. 

With the revamped nursery space still emerging as its own, we now have Children’s Church open 

every Sunday. Our children’s formation is currently being led by myself, Moe Chamberlain, and Ian 

Engle. We are working on creating a schedule to get the many people who have offered to support 

children’s church trained and plugged in. In no time we should have a rotating volunteer team who 

can support us on days when our numbers are large or we need a second person.  

Thanks to a very generous gift from one of our parishioners, we also have a fun children’s curriculum 

we are exploring this year too; StoryMakers. StoryMakers aims to spark curiosity, hope, and faith by 

drawing individuals into God’s redemptive narrative in the stories of the Bible. Their materials offer 

children the opportunity to get creative, play, make social- emotional-connections, and find 

themselves in the story of God’s love.  

Our philosophy for success has been; “where one or two are gathered in my name there I shall be.” 

Meaning our success is no longer measured by the number of children we have but by the way in 

which we offer our children the ability to explore and experience Christ in their lives.  

For advent we tried out a children’s choir led by Vincent Johns- Lee and Susan Cahoon. It was 

nothing short of pure joy and so we are trying it again for Lent! We are extending an open invitation 

to our larger Steamboat community to participate as well. The time spent at choir rehearsal really 

emerged as a formative space for children to continue to explore their own faith through music. 

Right now, hosting a children’s/ youth choir seasonally feels like the right approach. I’m sure the 

music team will look to the next season to continue.   

I’m so proud to announce we now have a CFM Vision and Leadership team. We held our first 

meeting in January, and I cannot express how uplifted I felt following that meeting. We will hold 

quarterly meetings to assess where we are, dream where we are going, and then of course put it all 

into action. This team is comprised of the following members: Moe Chamberlain, Ian Engle, Linda 

Luna, Lynn Bear, JoAnne Grace, Karen Givnish, and Louise Gresham. If you have a heart for Children’s 
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and Families Ministry here at St. Paul’s we would love to welcome you to be a part of this team. I’m 

looking at you men in our community; children are abundantly blessed by your engagement and care 

as well.  

Looking toward the future we have a few things up our sleeves. This is where you all come in! We 

hope to get a youth group going. Maybe even a ‘tween’ group and a youth group. In the summer we 

are starting to dream of hosting our own Vacation Bible School or summer camp. We hope to see 

choir continue and flourish in various seasons. It’s still on our hearts to grow our children’s library to 

offer our families resources that allow them to engage in faith both in and outside of our church 

walls. Does any of this sound interesting to you? Do you have musical, art, organizing, extra time, 

storytelling, or food prep gifts? Any chance you might want to lead or facilitate a youth group? 

Please don’t hesitate to reach out to me if you have a gift you could share.    

I see this community already welcoming and making space for our youngest to come just as they are. 

As my youngest cartwheels down the aisle during service I have been met not with hostility for my 

‘unruly’ child but acceptance for the joy in which she creates. I hope everyone who walks through 

our doors feels that sense of acceptance to come as they are, cartwheeling children and all.  
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Music Ministry Report 

Vincent Johns-Lee 

 

When I officially arrived here on September 1, 2022, I was pleasantly surprised to see/hear that the 

choir was a lot more advanced than I had expected. Most of the singers had varying degrees of 

reading skills and those who didn’t read picked the music up very quickly.  In some ways, it made my 

job a lot easier, but in another way, their skill level made me realize that I had to up my game a bit 

and find more challenging music in a variety of styles. I’ve been able to speak to several parishioners 

and each of them have told me their favorite style of music. I’ve also had a chance to speak to some 

community members; some ex-parishioners and some who haven’t been to St. Paul’s. The ones who 

have attended and subsequently left St. Paul’s, tell me that they thought the music was too stodgy. 

I’ve also been doing a bit of evangelization at Ace Hardware, my second job, in encouraging people 

to come visit us at St. Paul’s and perhaps singing in the choir! 

All of that being said, let me assure you, that the traditional hymns and anthems will continue to be 

part of our music tradition at St. Paul’s. In addition to the traditional songs, I would love to 

incorporate some contemporary music which I’m sure you have probably never heard before. My 

reason for doing this, is that, not everyone will respond the same way to traditional music and in 

turn, not everyone will respond to contemporary music, so I’ve decided to incorporate the two.  

The adult choir is a strong choir; both in their musical skills and their walk with God. Where I see a 

deficiency at St. Paul’s is the lack of offerings for our young people. We have very few children in our 

parish and even less youth (teens). Music is what brought me to the church decades ago, and I think 

it’s still a big draw for our young people. My goal in 2023 is not only to build up a children’s choir but 

also something for our teens and young adults. In doing this, I believe we can bring more families 

and young people to St. Paul’s and assure that we’ll have generations of families that might 

eventually become members of St. Paul’s.  

Other things that I’d like to work on in 2023 is the placement of our organ speakers. The location of 

the speakers does not work with the setup in the choir loft. The speakers are place directly behind 

the choir and it prevents me from playing the organ to its potential without blasting out the choir 

and their poor eardrums. We’re currently working with a sound consultant, who will be working in 

conjunction with Rick Wodnik, who viewed our setup and will give us recommendations very soon. 

We will need to acquire some equipment such as mics, mic stands, and monitors just to name a few 

things.   

2023 looks like a very exciting year and I’m looking forward to rolling my sleeves up and having the 

choir and myself minister to all the good folks at St. Paul’s and the larger Steamboat community.  
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2023 Vestry Nominees 

 

 

Leonard Auter  

I was born at Routt County Memorial Hospital in 

Steamboat Springs.. I have lived in Steamboat all my life 

almost 65 years. I was baptized at St. Aidan’s Episcopal 

Church in Boulder Colorado as a baby shortly before my 

first birthday. I was brought up as a Catholic at Holy 

Name here in Steamboat. I always knew I was 

Episcopalian and in the first grade I made the decision 

and I started attending Sunday School in the Old Stone 

Church about 1965. During different times in my life I 

attended a couple other Churches depending on what 

was going on in my life but in my heart I was always 

Episcopalian and just like Steamboat the Old Stone 

Church has always felt like my home and I have always 

returned. I have seen a lot of change here in Steamboat 

Springs, going from a small town less than 2.000 people 

with a small ski hill/jumping complex to the building of Mt. Werner and becoming a year around 

world wide destination resort.  

Since I have returned this time I have done some things I never thought I would do and now I am in 

the Choir and on the Flower Guild and the men’s fellowship group. I am very proud of being an 

Episcopalian and being a member of St. Paul’s.  St. Paul’s has an amazing Congregation and Staff, 

Rector Clergy and Vestry and I love everyone at St. Paul’s. As I work my way towards retirement I am 

hoping to give more of my time to St. Paul’s and my family at St. Paul’s. I think we are in a great 

place and time at St. Paul’s now thanks to everyone and looking forward to my retirement and 

becoming more involved where ever I can be of the most help.  

I have been working for the Routt County Road & Bridge Department here in Steamboat for almost 

42 years. I like most all outdoor activities, camping, hiking, mountain bike riding, fishing, 

snowshoeing and skiing. 
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Susan Cahoon 

The beauty and reverence of the Episcopal worship liturgy drew me in after college and my 

formative years in the Methodist church, and I was joyfully confirmed in the National Cathedral in 

1988. St. Paul’s is my third Episcopal parish home, after St. Alban’s in DC and Good Shepherd in 

Dallas TX, where Colin and I got married after law school at SMU. Our family first visited St. Paul’s 

around 2008 during trips here to visit my parents, then when St. Paul’s choir was so warm in 

welcoming us on occasional summer Sundays and Christmas Eve services, we were hooked. With our 

three children now on their own, Colin and I have loved becoming more active in the parish as we 

have worked our way toward full-time life in Steamboat. 

A lifelong choir member, I moved into choral direction when I 

started and then grew Good Shepherd’s youth choir for 

twelve years. Other activities there have included 30 years as 

a lector and adult choir member; Daily Office officiant and 

trainer; many years as diocesan delegate; women’s group, 

Bible study, and dinner clubs; organizing afternoon teas and 

dinner cabarets; supporting the introduction of the Safe 

Church program; and service on the vestry including work on 

the stewardship campaign and parish school governance. 

Here at St. Paul’s I’ve been privileged to serve as a lector and 

choir member, participate as a guest at Daughters of the King, 

serve as the interim music director, and help bring on board 

our current music minister and assist him and the children’s 

minister with the children’s choir.  

I believe strongly in lifelong Christian discipleship and 

fellowship, and would love to see St. Paul’s build on the good 

work recently begun by our children’s minister so that we provide a spiritual home base for the 

whole family, with faith formation grounded in the Episcopal tradition for all ages and stages and 

designed also to meet the requirements of the Safe Church program. The people of St. Paul’s have 

so much to offer, and I look forward to serving in whatever way I may be called.  

In the midst of all that, let’s go skiing, hiking or fishing together, talk about books we’ve read, and 

share a cup of tea and some joyful meals – all things I love to do with family and friends! 
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Bruce Givnish  
 
I was born and raised in Philadelphia area, attended parochial school, a Christian Brothers high 
school and then Penn State.  I was an architecture student for one year, until I figured out that I 
would starve in that profession, and switched to accounting 
. . . so exciting!  I met Karen my last week of my senior year 
and was totally in love. We got married two years later in her 
Episcopal Church outside of Philadelphia – the Church of the 
Messiah. 
  
We raised two terrific children who are now adults, each 
married and each has one child.  They all live in Steamboat. 
Yes, two grandchildren in Steamboat. That certainly made 
the decision to move to this amazing valley pretty simple. 
We built a house on the way to Fish Creek Falls and have 
been here since last December. 
  
I’ve had three different careers, all with a common thread of 
being a professional sales person – importer of floral 
supplies, Xerox Corporation and a partner in a large regional 
insurance brokerage. 
  
My spiritual journey made a hard turn when I was 
introduced to the episcopal church.  Everything made much 
more sense to me.  One aspect of our faith tradition is the 
welcoming for all to receive communion.  I was raised in a 
tradition to put up restrictions and barriers to receiving 
communion.  This made a deep impression on me at age 24 
and still today. 
  
We were quickly incorporated into the Messiah community – Teen Youth Group leaders, Usher, 
Reader and Stewardship Committee.  Our children were baptized and confirmed, attended youth 
programs, and participated in mission trips. I served on Vestry two different times and was a 
Rector’s Warden for nine years, supporting two rectors as well as an interim rector during a search. 
 Karen was equally as active including multiple Vestry terms. 
  
Our move to Colorado mean saying goodbye to the Messiah community and very dear friends.  We 
are now loving the Yampa Valley and St. Paul’s has been especially welcoming! 
  
If elected to be a Vestry member at Saint Paul’s, I would look to bring my faith, energy, passion and 
experience to help the parish continue to grow and thrive as a Christ – centered community. 
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Dave Kinnear, Senior Warden 
 

I moved to Steamboat Springs in the summer of 2017, after a 
34-year career with Bristol-Myers Squibb Company, to pursue 
an active retirement. My wife, Cindy, and I were delighted to 
find a warm welcome at St. Paul’s Episcopal Church. I have 
gotten involved in several ministries here at St. Paul’s, in 
addition to my work on the Vestry. I have also participated in 
various aspects of the discernment process and am delighted 
at the progress that we have made as a congregation.  
 
I have served in church leadership of several congregations 
before moving to Steamboat Springs and have also been a 
part of small-group ministries and partnerships with other 
congregations. I enjoy biking, hiking, skiing, photography and 
any other outdoor activity. 
 
 

 
 
 
 
 
Duane Erwin, Junior Warden 

We first came to Steamboat Easter weekend of 2016 
and were in love with it by the end of our first day 
here. St. Paul’s and that first Easter service here was a 
big part of what we fell in love with. Ken and I have 
lived here permanently since 2018 when I retired from 
the National Park Service. I have been surrounded by 
music and parks my whole life.  

I was raised in the United Methodist Church (where my 
dad was a minister) and began attending the Episcopal 
Church when I started College in 1977. I have been in 
the choir at every church we have been members of 
since then. While I was living in DC I was also a member 
of the Altar Guild and the Gardening Guild. I enjoy 
singing with the choir here at St. Paul’s and look 
forward to when we can sing together in person post-
pandemic.  
 
 
  



35 
 

 

ST PAUL’S EPISCOPAL CHURCH ANNUAL MEETING 
2022 Meeting Minutes 

 
Opening 
Rick Wodnik, Sr. Warden, opened the meeting with prayer at 10:40 AM and declared a quorum.  

 

Approval of 2021 Meeting Minutes 

Rick brought everyone’s attention to the meeting minutes that had been distributed in advance and also 

available in the paper annual report.  Louise Wu moved to accept the minutes as presented, Lisa Schmierer 

seconded the motion and the minutes were unanimously approved. 

 

Vestry Reports Highlights, Rick Wodnik, Sr. Warden 

• Rick begins by recognizing how much he enjoyed working with the 2021 vestry.   He highlights the 3 

subgroups that they had worked in:   Leadership – Dave Kinnear and Kari VanValkenburg; Finance – Lisa 

Schmierer (treasurer), Michael Guerrero, Bill Murray, Kerri Ditter and June O’Neill; Buildings and Grounds 

– Molly Raphael, Duane Erwin and Louie Pabon.  Each will report on their accomplishments.   

• Vestry was able to hold its retreat in September.  They wrestled with the question “Why does St Paul’s 

matter and why does it exist?”  They developed the Why statement that is in the annual report.   

Junior Warden Report, Luis (Louie) A. Pabon 

• Louie noted that the Annual Report has an overall message of “thank you.”  The report is excellent and he 

thanked all the contributors to it.   

• The many accomplishments in 2021 were due to the work of the entire congregation. 

• The Old Stone Church project is complete and St Paul’s held a celebration in September. 

• The Memorial Garden received significant work in 2021.  A fallen wall was repaired.  Due to the 

relationship that St Paul’s has with construction company Fair & Square, we were able to get the wall 

repaired immediately.    The Memorial Garden needs continuous care and maintenance.   

Genesis II Project, Ian Engle 

• Ian introduced the Genesis II Project as being about neighborhood and relationships.   

• This congregation is blessed with talent and the strength is to recognize it.   

• Relationships made at St Paul’s affect our lives.  We come together to support each other and we are 
looking to cultivate and grow that inside and outside the church walls.  We are looking for opportunities 
to get involved.   

• The committee will be reaching out to members of St Paul’s to have conversations.   

Finance Report Highlights, Lisa Schmierer, Treasurer  
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• Lisa highlights that the church is in a very stable financial position thanks in large part to the incredible 

loyalty of the parishioners. 

• The current campaign has the highest number of pledges and dollar amount in recent history.  Non-

pledge gifts were also very high in 2021.   

• 2021 finished with a surplus.  For 2022, the Vestry is proposing a balanced budget.  A portion of the 2021 

surplus will be applied to 2022.   

• Additional expenses in the 2022 budget include the salaries of the Children’s Minister and the Music 

Director.   

• St Paul’s applied for and was granted a “tax credit” available to entities that complete historic 

preservation projects.  This “tax credit” is worth approximately $128,000.  It is now possible for St Paul’s 

to sell that tax credit (we have no need of it ourselves as we are a nonprofit entity).   

• Lisa thanked everyone, noting that it is a wonderful feeling to know the church is on good standing.   

• Questions about the financials included:   

o Why is there such a large difference in the actual non-pledged from 2021 and what is budgeted 

for 2022?  Lisa replied that the Vestry is taking a conservative approach to non-pledged gifts.   

o The grant from the Lilly Foundation to support Rev. Catie’s sabbatical will cover $15,000 for a 

supply priest.  It also covers most of her sabbatical expenses, however the congregation will 

contribute $7,600 toward this expense.  These funds have been set aside.   

 

Vestry Nominees 

• Rick noted that 3 members will be rotating off the Vestry.  They are: 

o Louis Pabon 

o Kari VanValkenburg  

o And himself 

 

• Molly Raphael will become the Senior Warden and Duane Erwin will become the Junior Warden.   

 

• 2022 Vestry Nominees were introduced: 

o Tracie Detwiler 

o Dana Patten 

 

• Jim De Francia made a motion to approve the nominations and Louise Wu seconded the motion.  The 
2022 nominees were elected to the Vestry by unanimous vote.  Rick noted that the Vestry and the church 
will be very well served.   
 

• Ian Engle asked a question regarding vacant positions on the Vestry.  The bylaws state that there can be 
up to 12 total vestry members.   

 

Remarks from incoming Senior Warden, Molly Raphael 
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• Molly commented that six years ago she and her husband came to St Paul’s.  The music was beautiful, 
Louise Wu greeted them warmly, there was sense of peace and comfort, very welcoming.  She was very 
comfortable with the mission and the emphasis on Christ and the Bible.   
 

• She said that what the Vestry needs to continue to be successful is lots of support from the congregation.  
Under Rick’s leadership, the Vestry has flourished and Molly commented that she has very big shoes to 
fill (literally).   
 

• Looking ahead to 2022, Molly notes that there will be some challenges:  Rev. Catie will be gone for 1/3 of 
the year, and we will be working hard to reestablish some of the connectedness – particularly of children.   
 

• She asked members to let the Vestry know what can be done better.  She also extended an invitation to 
attend Vestry meetings, they are open to the public 
 

• She also invited people to get involved in ministries – hospitality, flower guild, altar guild, etc.  These 
groups need rebuilding.   

 

Rector Report Highlights, The Rev. Catie Greene 

• Catie accepted the call to serve as Rector not knowing what to expect – it has been a privilege.   

• She recounts that in August and September of 2021, she was personally in a place of grief and loss which 

caused concern for herself but also in her role as St Paul’s leader.  In sharing those issues, an opportunity 

was created.   

• During the Vestry retreat and the process of discernment of the Why statement, the question was how 

does it shape who we are and how we care for each other?  The answer was “Love.”  We exist to know 

God’s love, to grow in God’s love, and to share God’s love.   

• The Genesis II project is a pilgrimage – a renewal effort, a means of living into our “Why.”  We journey 

together – not a destination but an intention.   

• Catie invited all to practice three things: 

o Paying attention to what we notice 

o Discern what emerges, what values 

o Determine what are the implications, the invitations 

• This community continues to grow in its own relationship with God and pathways to share God.  Courage, 

generosity, faithfulness, willing to risk, to be vulnerable, to be the presence of Jesus, the generosity of 

compassion.  The implications are to go deeper, cast the net wider.  Like any journey, it is risky.  Example:  

we have created staff positions; do these people exist to fill the positions?  

• In 2022, we will continue to invest in our own openness and willingness to transform to become 

whatever God needs us to be.   

• The Sabbatical is both for Catie and for St Paul’s, it is about testing our values. 
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• Personally – Catie will be getting married to Chas Klisis in November.  Chas will be moving to Steamboat 

Springs and Catie will continue to be Rector at St Paul’s.   

 

Thank You(s): 

The Rev. Catie took opportunity to thank: 

• This community that has been adaptable all through the past two years.   

• The office staff in 2021 – Christian, Carolyn and June.   

• Music contributors JoAnne, Lori and Susan.   

• Allison in the nursery. 

• Louie for maintenance. 

• The Genesis II team – this is an 18 month commitment. 

• The OSC crews – from beginning to end.  The OSC interior team.   

• Finance team – Lisa, Bill and Michael. 

• Memorial Garden team.   

• The Liturgical team lead by Jim DeFrancia. 

• The Hospitality crew lead by Louise Wu. 

• The Service Team lead by Sally Hertzog. 

• The Daughters of the King lead by Linda and now Marty. 

• The Alter Guild, Flower Guild, and Choir. 

  



39 
 

Stewardship and Finance Report 
Bill Murray and Lisa Schmierer 

 

Stewardship 

Historically, approximately two/thirds of our annual budget is financed by pledges.  As of March 

16, 2023, St. Paul’s has received Pledges totaling $237,181, about 96.3% of Pledges received in 

2022 but we are still following up with Parishioners who have previously pledged but we have 

not heard from yet.  Many thanks if you have pledged and, to those who have not yet pledged, 

we are happy to accept your pledges in Sunday Offering Plates, On-Line or via mail.  The vestry 

has approved a deficit budget for 2023 to support these growing ministries (see below).     

 

Finance 

2022 was a watershed year for St. Paul’s as we invested in the Children’s Ministry Leader as well 

as a new Music Director; both ministries are thriving.  We were fortunate to be able to monetize 

our Colorado Preservation of Historic Structures Tax Credit of $128,239.17 for $125,000, a 97.5% 

realization in February 2022 which was much better than multiple brokers’ offers.  Many thanks 

to David Lund, Erica Swissler Hewitt, Christian Canady and others who worked on the Old Stone 

Church Historic Preservation Tax Credit Project. 

 

The Vestry allocated a 2021 gift of $25,000 and the tax credit monetization proceeds of $125,000, for 

a total of $150,000 as follows: 

 

Designated and Restricted Net Assets 

as of June 30, 2022 
   

  

Beginning 

Balance Allocation Ending Balance 

Roof Repair 
 

 $     4,130   $            -     $                4,130  

Clergy Educational Fund 
 

 $     1,042   $            -     $                1,042  

Memorial Gifts in 

Memoriam/Maintenance 
 

 $     1,657   $            -     $                1,657  

Church Sabbatical Fund 
 

 $   11,250   $            -     $              11,250  

Clergy Sabbatical Fund 
 

 $     6,750   $            -     $                6,750  

Lily Grant Sabbatical Fund  $   38,628   $            -     $              38,628  

Building Fund 
 

 $     3,250   $    75,000   $              78,250  
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OSC Renovation 
 

 $   29,015   $    10,000   $              39,015  

Organ Fund 
 

 $     8,153   $      5,000   $              13,153  

Internment or Memorial Garden Fund  $     2,250   $    25,000   $              27,250  

Rector Housing Fund 
 

 $   20,564   $    10,000   $              30,564  

Youth Missions 
 

 $        173  
 

 $                   173  

Mission and Outreach 
 

 $           -     $    25,000   $              25,000  

Vestry to Designate 
 

 $ 241,078   $(150,000)  $              91,078  

     
Total Designated & Restricted Net 

Assets after Allocation as of June 30, 

2022  $ 367,939   $            -     $            367,939  

 

The Financials below are shown as DRAFT as we have an audit in process. 
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2022  

We have invested in our bookkeeping systems having converted to QuickBooks On-Line 

(QBOL) in July 2022 as well as combined the Parish Administrator and Bookkeeping positions 

into one position resident in Steamboat in the capable hands of June O’Neill.  We have also 

used Your Part Time Controller (YPYC), a non-profit accounting firm to establish a chart of 

accounts as well complete a Net Asset Roll-Forward (NARF) from 2016, our last outside audit.  

YPTC has been supervising our monthly financials and we feel confident we have completed 

the work of getting our financials in order and comparable year to year post conversion.  We 

commenced an audit of 2022 financials last week with an experienced non-profit auditor 

familiar with Episcopal audit procedures. 

2022 actual resulted in Net Operating Profit of $11,275 or $105,095 on an adjusted basis after 

adding back Depreciation versus a budgeted Loss of $115,294 as adding back Depreciation 

Expense (which is non-cash) was not budgeted).  In 2022, we did not budget the 

monetization of the Colorado Preservation of Historic Structures Tax Credit of $125,000, 

although estimated, or Depreciation and increases to the budget deficit by approximately 

$60,000 during the year related to consolidating the bookkeeper and parish administrator 

positions, incremental accounting support and increased Music Ministry expenses.   

 

2023 Budget 

The Vestry is continuing to support investments in Music and Children’s programs as we 

commence 2023.  We have anticipated increased operating expenses especially utilities and 

facilities maintenance.  We have used Designated and Restricted Net Assets to fund M&O 

expenditures in the amount of $16,200 for Lift Up, Outreach, NW Region and the Rector’s 

Discretionary Fund normally funded from operations in the budget. We have also used $500 

for anticipated increased snow removal from the Building Fund and $5,430 from the Rectory 

Repair fund all of which are reflected in Total Revenues under the Release of Net Assets 

category rather than fund these expenses from normal revenues.  Even so our budgeted Net 

Operating Revenue for 2023 after reducing expenses by $11,916, is a deficit of ($143,588).  

After adding back non-cash depreciation of $93,820 results in a deficit of ($49,768).  We will 

mitigate the budgeted deficit from the Vestry to Designate Fund with a current balance of 

$39,800 resulting in a Net Deficit for 2023 of ($9,968) after utilization of vestry to designate 

funds.  Note, historically we have utilized Designated and Restricted Assets to supplement 

revenues; $141,114 in 2022 which includes utilization of the Lilly Sabbatical Grant of $49,283.  

We anticipate that our investments in Music, Children’s Programs and Outreach will result in 

increased attendance and revenues. Note we have not included contributions to Designated 

and Restricted Funds in the 2023 Budget.  We are confident identified current and anticipated 

usage, especially the Building Fund, will be sufficient for our identified needs in 2023.  We also 

have the Vanguard Quasi-Endowment Fund with a balance of $102,074 as of year-end 

available, if necessary.               
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